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What do I want and  
how do I get there? 

Module 3 
Self-Management 
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The MASST-R program is organized around the Social Emotional 
Learning (SEL) competencies of self-awareness, social awareness, self-
management, relationship skills and responsible decision-making. 
Self-correcting is also a critical metacognitive skill for self-management. 
Each module in the program contains chapters that begin with a chapter 
advanced organizer that provides key ideas, purpose of lessons in the 
chapter, key terms, and goals for the learner. 

MODULE 3 

SELF-MANAGEMENT 

 

Self-Management 
 

Self-management, as defined through the Social Emotional literature, is 
regulating one’s emotions to handle stress, control impulses and 
persevere in overcoming obstacles; setting and monitoring process 
toward personal and academic goals, and expressing emotions 
appropriately. 
 
In MASST-R, students are taught that they have the power, through 
self-direction, to choose to be responsible for their behavior and to be 
in charge of their own lives. Through lessons exploring what behaviors 
are possible, which behaviors will achieve the desired goal, and how to 
carry out the chosen behavior appropriately, students learn to self-
evaluate where they are now, and to self-direct to get what they need in 
positive results. Effective self-direction also requires that students 
possess the skills to self-monitor and self-correct. Students learn to 
observe and analyze the actions and reactions of others and of 
themselves so that the variable of the social situations are known. They 
can then self-correct their behaviors to get what they need in positive 
results. 
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In Module 3, Chapters 5-9 are devoted to the development of self-
management. In Chapter 5, WHAT I REALLY WANT, students self-
evaluate to determine what they are currently getting and what they 
really want from themselves, their friends and their parents, self-
monitor to identify the barriers to getting what they want, and self-
direct to develop a plan that will help them reach goals and get what 
they want. 
 
In Chapter 6, IMPORTANT TO ME, students self-evaluate to recognize 
their beliefs and reasons they developed those beliefs, self-monitor to 
determine the impact of their beliefs on their goal setting, and self-
direct to set goals for themselves. 
 
In Chapter 7, PLANNING FOR GOALS, students further investigate 
how to set and achieve goals. Students self-evaluate to determine 
what is necessary for achievement of present and future goals, self-
direct to formulate plans for goal achievement, and self-monitor to 
measure progress toward goals. 
 
In Chapter 8, PRESSURE, students self-evaluate to determine what 
pressures and stress influence their lives, self-monitor their 
responses to stress, and self-direct their use of successful strategies 
for dealing with anger and stress.  
 
In Chapter 9, GOALS FOR THE FUTURE, students further learn to 
self-direct to set and achieve goals. Students self-evaluate to 
determine what is necessary for achievement of their present and 
future goals, self-direct to formulate plans for goal achievement, self-
monitor by measuring progress toward achieving goals, and self-
correct by revising steps toward achieving their goal. 

 


